
 
 

Wellbeing Officer for Youth Theatre Ireland 

Contract for Services 

Youth Theatre Ireland is the national development organisation for youth theatre. We 
support a network of youth theatres that deliver year-round programmes of drama 
workshops and performance opportunities to young people aged 12+ in cities, towns 
and villages across Ireland.  

We are unique in our commitment to youth-centred drama practice, and we promote 
youth drama opportunities that focus on the artistic, personal and social development 
of young people.  

Over the past 18 months, COVID19 has had a significant impact on the mental 
health and wellbeing of young people across Ireland. Thanks to additional funding 
from the Creative Ireland Programme, Youth Theatre Ireland is now seeking to 
appoint a Wellbeing Officer on a contract for services basis to research, develop and 
implement a series of wellbeing initiatives, workshops and resources to support 
youth theatre members and leaders across Ireland. 
 
 
 

Job Description 
 
Responsible for: The research, development and implementation of Youth Theatre 
Ireland’s wellbeing programme for members and leaders.  
 
Responsible to: The Director / CEO 
 
Role Description:  
 
Youth Theatre Ireland recognise that young people and leaders will be dealing with a 
number of complex issues upon the resumption of in-person services. The 
development of a wellbeing training and resource programme aims to support the 
youth theatre experience while not taking away from the key goal of delivering youth 
theatre practice. 
 
Through the development of this training and resource programme, the Wellbeing 
Officer would aim to empower and give agency to young people and leaders to 
identify their own wellbeing goals, how they can be supported through youth theatre 
and providing them with the information to access support beyond their youth theatre 
group. The Wellbeing Officer will work closely with the Youth Theatre Ireland team, 



 
 
in particular the Child Protection and Welfare Officer to achieve the programme 
goals. 
 
 
The Wellbeing Officer will be required to: 
 

• Engage with leaders to ascertain their wellbeing needs that can be supported 
through training / resource development to run their youth theatre group and 
support their young people 

• Engage with young people to ascertain their wellbeing needs that can be 
supported through training / resource development in youth theatre 

• Based off this engagement with young people and leaders, develop a training 
and resources programme to support the needs identified 

• Identify practitioners, organisations etc. to support the training and resource 
programme 

• Develop appropriate partnerships with local, national partners that support 
wellness, mental health and mindfulness 

• Lead the implementation of the developed training and resource programme 
with leader training, workshops, online resources for young people etc. 

• Support each youth theatre by developing a localised resource of 
organisations etc. that can support issues that may arise within youth theatre 
groups that cannot be adequately dealt with by leaders 

• Monitor the impact of the wellbeing programme through evaluation, feedback 
etc.  

• Examine options for the continued delivery of wellbeing supports for youth 
theatre beyond the scope of this contract 

 
 
Timeframe: 
The expected timeframe to deliver the Wellbeing Programme will be from September 
2021 – April 2022.  
 
Location: 
The Wellbeing Officer can work remotely but will be expected to attend at Youth 
Theatre Ireland and other premises as required for the delivery of the programme 
and for meetings etc.  

Requirements of the Post  

Youth Theatre Ireland is seeking to engage a Wellbeing Officer who possesses the 
following attributes.  

Personal Attributes and Skills: 



 
 

• You are committed to the values of Youth Theatre Ireland and believe in the 
importance of youth arts. 

• You see young people as important members of society; you are motivated to 
uphold their rights and ensure that they are supported to develop to their full 
potential, personally and socially. 

• You are a collaborative team player with excellent interpersonal skills and a 
positive attitude 

• Excellent organisational skills 
• You are a problem solver, able to work under pressure and prioritise between 

conflicting demands  
• You have a high degree of personal and professional integrity and can be 

placed in positions of trust and responsibility including access to sensitive and 
confidential data. 

Professional Experience: 

Essential:  

• Minimum of 3 years of experience developing and leading programmes for 
young people  

• Demonstrated ability to evidence the personal attributes and role specification 
listed above 

• Demonstrated ability to develop training and resources in a youth work, youth 
arts or education setting  

• A strong understanding of mental health and wellbeing supports available in 
Ireland 

• Demonstrated ability to develop partnerships with local and national 
stakeholders 

• Strong oral and written communication skills 
• Digital fluency and a strong understanding of all communications platforms 

including social media 

Desirable:  

• Third level qualification in mental health, youth work, education, drama / 
theatre or related fields  

• A strong understanding of practical issues affecting youth theatre 
development in Ireland 

• Knowledge and understanding of theatre practice in Ireland  
• A strong understanding of broader policy issues which influence the arts in 

Ireland 



 
 

• The post will require a certain amount of travel nationally and a holder of a 
current driver’s licence and own transport would be an advantage though not 
essential.  

How to Apply: 

Please submit an expression of interest by Friday 3rd September at 5pm.   

Youth Theatre Ireland is open to receiving Expressions of Interest from Individual 
contractors.  

Expression of Interest should Include the following: 

• CV and Biography of the contractor 
• Proposed outline workplan and approach to research, develop and implement 

the Youth Theatre Ireland Wellbeing Programme, with a list of appropriate 
milestones / goals 

• 1000 word statement on your motivation and suitability for the role 
• Proposed itemised Fee, including daily rate, all costs and expenses 

associated with delivering the contract 

The maximum total fee available for the Wellbeing Officer is €17,500 inclusive of 
VAT 

The Wellbeing Officer will also have access to an additional programme budget of 
circa €15,000 to implement the Wellbeing Programme. The allocation of this 
programme budget is to be agreed with the Director / CEO of Youth Theatre Ireland.   

Expressions of interest will be assessed based on: 

• Track record and relevant experience of the Wellbeing Officer 
• Motivation and commitment to values of youth theatre 
• Feasibility of proposed workplan 
• Value for money represented by the proposed fee. 

The offer of a contract will be subject to the successful Garda Vetting of the 
Wellbeing Officer. By submitting an Expression of Interest, you declare that there is 
no reason known to you that would preclude you from working with children or young 
people.  

Please email your Expression of Interest in the strictest confidence to 
recruitment@youththeatre.ie marked for the attention of the Director / CEO.  


